
Trade Programs 
 

 

 
 
This law created a program of Trade Adjustment Assistance (called TAA) to help 
individuals who become unemployed as a result of increased imports to return to 
suitable employment. This law was amended on August 6, 2002 creating the Trade 
Reform Act of 2002.  The Trade and Globalization Adjustment Assistance Act of 2009 was 
part of the “Recovery Act” and made changes to the TAA program again and apply ONLY 
to those petitions FILED on or after May 18, 2009. Most recently the TAA extension Act of 
2011 has change the 2009 Act for petitions filed as of February 13, 2011   
 
The Trade Programs provide for reemployment services and allowances for eligible 
individuals.  These services and allowances may include: 

 
Employment Counseling 

Vocational Testing 
Job Placement 

Supportive Services 
Paid Retraining Programs 

Additional Weekly Benefit Payments (TRA) 
Job Search Allowances 
Relocation Allowances 

 

 

An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities. 
TDD/TTY 1-800-439-2370  -  Voice 1-800-439-0183 

* Please note that this information is intended as a general description only and does not carry 
the force of legal opinion. 
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Services provided under the Trade Act are administered in partnership with Massachusetts Career Centers and the Department of 
Career Services (DCS) and Department of Unemployment Assistance (DUA).   
 

Trade Act of 2002 
(Available to Workers Covered by Petitions 

filed BEFORE May 18, 2009) 

Trade and Globalization Act of 2009 
(Available to Workers Covered by Petitions 

filed ON or AFTER May 18, 2009) 

Trade Act of 2011 
(Available to Workers Covered by Petitions filed 

BEFORE February 13, 2011) 
Trade Readjustment Allowances (TRA) 
• Up to 104 weeks of cash payments for workers 

enrolled in full-time training 
• Up to 130 weeks of cash payments if the worker 

was also enrolled in remedial training 

Trade Readjustment Allowances (TRA) 
• Up to 130 weeks of cash payments for workers 

enrolled in full-time training 
• Up to 156 weeks of cash payments if the worker 

was also enrolled in remedial training 

• Up to 130 weeks of cash payments; 13 of which are 
payable only if training completion criteria are met 

Training Enrollment Deadlines 
• Workers must be enrolled in training 8 weeks after 

certification or 16 weeks after layoff, whichever is 
later, in order to receive TRA 

Training Enrollment Deadlines 
• Workers must be enrolled in training 26 weeks after 

certification or layoff, whichever is later, in order to 
receive TRA 

Training Enrollment Deadlines 
• Workers must be enrolled in training 26 weeks after 

certification or layoff, whichever is later, in order to 
receive TRA 

Job Search Allowances 
• 90% of allowable costs, up to $1,250 

Job Search Allowances 
• 100% of allowable costs, up to $1,500 

Job Search Allowances 
• 90% of allowable costs, up to $1,250 

Relocation Allowances 
• 90% of costs, up to the statutory limit for Federal 

Employees 
• Provides an additional lump sum payment of up to 

$1,250 

Relocation Allowances 
• 100% of costs, up to the statutory limit for Federal 

Employees 
• Provides an additional lump sum payment of up to 

$1,500 

Relocation Allowances 
• 90% of costs, up to the statutory limit for Federal 

Employees 
• Provides an additional lump sum payment of up to 

$1,250 

Training Services 
• Training may only be approved on a full-time basis 
• Certified workers may not begin approved training 

until they have been totally or partially separated 
from adversely affected employment 

Training Services 
• Training may be approved on a full-time or part-

time basis, although full-time training is required for 
TRA eligibility 

• Certified workers may begin approved training when 
threatened with separation from adversely affected 
employment 

Training Services 
• Training may be approved on a full-time or part-time 

basis, although full-time training is required for TRA 
eligibility 

• Certified workers may begin approved training when 
threatened with separation from adversely affected 
employment 

Health Coverage Tax Credit (HCTC) 
• Prior to May 2009, a tax credit covering up to 65% 

of an eligible participant's monthly qualifying health 
insurance premium 

• Beginning May 2009, the tax credit will be raised for 
all participants to cover 80% of an eligible 
participant's monthly qualifying health insurance 
premium 

Health Coverage Tax Credit (HCTC) 
• A tax credit covering 80% of an eligible participant's 

monthly qualifying health insurance premium 

Health Coverage Tax Credit (HCTC) 
• A tax credit covering 72.5% of an eligible participant's 

monthly qualifying health insurance premium 
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Trade Act of 2002 
(Available to Workers Covered by Petitions 

filed BEFORE May 18, 2009) 

Trade and Globalization Act of 2009 
(Available to Workers Covered by Petitions 

filed ON or AFTER May 18, 2009) 

Trade Act of 2011 
(Available to Workers Covered by Petitions filed 

BEFORE February 13, 2011) 
Alternative Trade Adjustment Assistance 
 

• Available to workers 50 years of age or older  
• Requires a separate certification of group 

eligibility  
• Workers may not participate in TAA-approved 

training  
• Requires full-time employment within 26 weeks 

of separation  
• Available only for workers earning less than 

$50,000 per year in reemployment  
• Maximum benefit of $10,000 over a period of up 

to two years  
• Participants are eligible for the HCTC 

 

Reemployment Trade Adjustment Assistance 
 

• Available to workers 50 years of age or older  
• Does not require a separate certification of 

group eligibility  
• Workers may participate in TAA- approved 

training  
• Requires full-time employment, unless the 

worker is also enrolled in TAA-approved training 
and employed at least 20 hours per week, and 
does not set a deadline for reemployment  

• Available only for workers earning less than 
$55,000 per year in reemployment  

• Maximum benefit of $12,000 over a period of up 
to two years  

• Participants are eligible for the HCTC 
 

Reemployment Trade Adjustment Assistance 
 
• Available to workers 50 years of age or older  
• Does not require a separate certification of group 

eligibility  
• Workers may participate in TAA approved training  
• Requires full-time employment, unless the worker is 

also enrolled in TAA-approved training and employed 
at least 20 hours per week, and does not set a 
deadline for reemployment 

• Available only for workers earning less than $50,000 
per year in reemployment  

• Maximum benefit of $10,000 over a period of up to 
two years  

• Participants are eligible for the HCTC 
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